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TE WHAKANEKETANGA 
O NGĀ URI

NGĀTI WHĀTUA ŌRĀKEI TRUST
DEVELOPING TOGETHER



‘ MĀ TŌ TĀTOU 
WHANAUNGATANGA 
E WHAKATAKI I TE 
RITENGA TIKA’
‘ BY OUR KINSHIP 
WE STRIVE TO MEET 
OUR PRESENT AND 
FUTURE NEEDS’

The Trust is driven by the Whakataukī which is inscribed on the headstone of James Te Hikoi 
Paora at Okahu Bay, ‘Mā tō tātou whanaungatanga e whakataki i te ritenga tika – By our 
kinship we strive to meet our present and future needs’.
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INTRODUCTION 

KO TE WHIRO TE RANGI
KO TE OUENUKU TE MĀRAMA
KO HOTU NGĀ TAU I MURI

KIA OHO
KIA MATAARA

A NEW PHASE BEGINS
THIS IS A TIME WHERE WE 
ESTABLISH LONG LASTING 
FRIENDSHIPS
THE MOST FAVOURED TIME TO 
PRODUCE THE BENEFITS FOR 
OUR FUTURE GENERATIONS
RISE UP
BE STEADFAST

Anticipating change and 
being ready to adapt to it, is 
something often talked about 
on the marae aatea especially 
at Ōrākei. 

As we look towards the next 
phase in development for the 
hapū, there are several 
questions at the forefront of 
our minds. In particular, issues 
such as our place in 
Auckland, the political 
environment, and how 
relationships of the past fi t 
within today’s context.

These are questions we face 
at a strategic level, while also 
wrestling with challenges 
closer to home. Housing is 
a key focus for us all. 

Diffi cult decisions will be 
required as we consider how 
best to manage the 
68 decanted Housing 
New Zealand whare in our 
original 700 acre estate. 

However, with this comes 
opportunity, and soon 
construction will begin on 
30 new homes at Ōrākei. 

In the meantime whānau learn 
their tikanga and reo, spread 
their collective arms around 
the Mai Whānau services and 
support the marae at every 
tangi, birthday and reunion. 

Ngāti Whātua Ōrākei is a 
pumping community and is 
ready to step up and take 
even more of a leading role 
as tangata whenua. 

At the heart of all decisions 
for the Trust, are the marae 
and the people. The Trust 
commits to working hard to 
provide a solid foundation 
and create a better world for 
the tamaariki mokopuna.

They hold fast to their vision:

Ma to tātou whanaungatanga 
i whakataki i te ritenga tika

KO AU KO
NGĀTI WHĀTUA

30
NEW HOMES 
TO BEGIN 
CONSTRUCTION
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ŌRĀKEI MARAE/WĀNANGA REO

The marae complex has seen another year of conferences, 
tangihanga, birthdays, whānau reunions and pōwhiri for the 
many school children new to Māori tikanga and reo, pōwhiri for 
people in high places and pōwhiri for whānau returning home. 
The marae is managed by Komiti Marae Ōrākei Trust and bulk 
funded by the Trust through its subsidiary Whai Maia Limited. 
This year the signifi cant numbers drawn to the marae by the 
annual events of Waitangi and Matariki have surpassed previous 
years. Many whānau use the marae in the weekends for a range 
of kaupapa, and most importantly the marae has hosted the fi ve 
reo-wānanga for NWO, another Whai Maia activity.

More than 50 whānau and their spouses have benefi tted from 
the high-level tutorship of the kaiako, whom have constructed 
each weekend programme to provide for the fi rst time learner 
through to the confi dent speaker. Many have come away with 
tributes and requests for more Wānanga of this type. The plan 
for next year's series is to specialise in different categories of 
karanga, whaikōrero, composition and karakia.

KO TUMUTUMUWHENUA TE WHARE WHAKAAIRO
KO TE PURU O TĀMAKI TE WHAREKAI
KO PUAWAITANGA TE WHARE RARANGA
KO TE KOHANGA TE WHAREKOHIKOHI
KO HAAKA PANAPA TE WHARE MAHITOI
KO TE KOHA TE WHARETAPUTAPU MOENGA
KO MAHUHU KI TE RANGI TE WAKA TAUA
KO TE POU WHAKAAIRO TE WHARE TARI
TIHEWA MAURI ORA
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CHAIRMAN’S MESSAGE

HE KŌRERO O TE HEAMANA
CHAIRMAN’S MESSAGE

It has been a challenging but 
rewarding year for Ngāti 
Whātua Ōrākei Trust (the 
Trust). On behalf of the Trust, 
I am pleased to present this 
Annual Report.

This was our fi rst full fi nancial 
year, since the post-settlement 
governance structure was 
established in February 2013. 
Under the structure, the Trust 
is responsible for the strategic 
direction and governance of 
our hapū, while our two 
subsidiary companies, Whai 
Rawa Limited (Whai Rawa) 
and Whai Maia Limited (Whai 
Maia), are responsible for 
most of the day-to-day 
operational matters of the 
Trust. Next year we will be 
three years into the new 
structure, and the Trust 
believes this presents us with 
a good opportunity to assess 
how well the structure is 
serving our people.

Developing a strong base
During the past year, we have 
again had a strong focus on 
housing at Ōrākei. We have 
taken direction from the 
whakatauki, “He pari oneone 
ka horo, he pari tokatoka ka 
tū” that “A house built from 
earth will crumble. A house 
built from stone will stand.”

We are proud to have ended 
the 12 year stalemate with 
those people illegally 
occupying homes at Kupe 
Street, making way for future 

new housing and community 
facilities. The Trust, working 
alongside Whai Maia, ensured 
that the whānau who needed 
to be relocated were, and the 
feedback we have had about 
their new homes has been 
really positive.

We also began the process to 
directly manage our own 
housing stock, formerly leased 
to Housing New Zealand, after 
vocal calls from our hapū. The 
houses are being signifi cantly 
upgraded to a standard we 
can be proud of. The rents 
have been kept to a minimum, 
and in most cases, are less 
than most other suburbs in 
Tāmaki where many of our 
whānau currently live. 

The Kaainga Tuatahi 
development took some big 
steps forward, with the design 
and consents for the 30 new 
homes almost done. We look 
forward to welcoming new 
whānau into the village, in 
what will be a high quality and 
ground-breaking medium 
density urban papakainga. 

The Trust is addressing the 
inter-generational neglect of 
homes on Kitemoana Street, 
which will be a focus for us in 
the coming year. 

We want to broaden our sights 
and understand how best to 
provide affordable housing 
options for the majority of our 
people who do not currently 
live at Ōrākei.

During the year, our WAI388 
Treaty Settlement was 
completed. Parliament passed 
legislation that transferred the 
maunga of wider Tāmaki into 
collective Iwi ownership and 
management. The completion 
of the settlement also means 
the ‘Tāmaki Collective’ has 
now run its course and 
purpose. We are now 
represented on the Maunga 
Authority, which manages 
the assets. This also provides 
a shared commercial 
opportunity to purchase 
surplus Crown land. 

Completing our settlement
The collective settlement and 
the Super-City amalgamation 
has opened the door for some 
tribes, with questionable 
customary interests in central 
Tamaki, to infl uence decisions 
made by Council. Ngāti 
Whātua Ōrākei, along with its 
whanaunga from Ngāti 
Whātua nui tonu and Waikato-
Tainui, are focused on 
protecting the vision of 
Te Kawau and Te Wherowhero, 
to provide manaakitanga to all 
people in its areas of ahi 
kaaroa. We believe iwi should 
be recognised through their 
ahi kaaroa – places of ongoing 
and unbroken occupation – 
and we will raise this 
with Council. 

Playing our part
Together with the marae, we 
have again hosted thousands 
of Aucklanders, Kiwis and 
international dignitaries. 
Ōrākei hosted the fi rst 
Auckland Council meeting 
ever held on a marae, 
although it was interrupted by 
bad weather.

The marae is our community 
heart and must be empowered 
to perform its core manaaki 
role for iwi and the wider 
community and to continue 
to be a beacon for all. To all 
those from the front to the 
back tēnā koutou e kore e 
mutu ngā mihi.

Growing our people and 
our assets
We have again performed well 
commercially, and made 
Auckland sit up and take 
notice of Ngāti Whātua Ōrākei. 
Our asset value has grown by 
$38 million to $631 million. 

Also during the year, Whai 
Rawa held a series of 
wānanga to enable the hapū 
to understand its asset 
portfolio and how investment 
works. I thank the Chair of 
Whai Rawa and his Board for 
another impressive year in 
protecting and growing the 
iwi’s ‘nest-egg’ for our children 
and our children’s children.

The delivery of Te Reo 
wānanga by Whai Maia was 
another success and has 
stirred a desire and thirst for 
reo amongst many of the 
whānau. It has taken too long 
to get to this point but we 
must continue to learn and 
share our reo with whānau 
inside the wharenui. Through 
the reo, we will build 
confi dence and support our 
people to fi nd their true 
identities. To the Chair of 
Whai Maia and the Board 
tēnā koutou.

This year has been my fi rst as Chairman, having 
served for over 15 years as a Trustee and as 
Deputy Chair. It is an honour and a privilege 
to serve our people and to be given the opportunity 
to lead our hapū as we move forward and continue 
our development.
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“ FINALLY, I WISH TO PAY 
TRIBUTE TO OUR FORMER 
CHAIRMAN GRANT HAWKE. 
MATUA GRANT PLAYED A KEY 
ROLE IN LEADING OUR PEOPLE 
THROUGH OUR TREATY 
SETTLEMENT PROCESS AND 
THE ESTABLISHMENT OF OUR 
NEW STRUCTURE.”

Ngā mihi
Having been born and raised 
at Ōrākei I have seen rapid 
and immense change among 
our people and observed our 
leaders and whānau challenge 
each other, in all aspects of 
tribal life, on and beyond, the 
hau kainga. But this has 
always helped our 
development as a people.

I mihi to all of the whānau who 
have contributed to making 
their lives more positive at 
home and in the community. 
Whether that is committing 
to getting your kids to kura, 
to weekend sports or to 
cultural events. 

I wish to thank Matua Danny 
for leading our inspiring 
kaumātua and kaukuia and 
guiding us whenever needed. 
Together with our haka crew, 
our elders have carried out 
tireless work to ensure we 
have fulfi lled our role as 
Ahi Kaaroa. 

They always show 
manaakitanga, regardless of 
whether the manuhiri are 
VIPs, new migrants or local 
community groups. Nā reira, 
ngā mihi.

Finally, I wish to pay tribute 
to our former Chairman Grant 
Hawke. Matua Grant played a 
key role in leading our people 
through our Treaty settlement 
process and the establishment 
of our new structure. He will 
continue to be a leader on the 
Trust as a Kaumātua, 
particularly supporting 
new Trustees.

The year ahead will again 
present many hurdles for our 
Board but also many 
opportunities. However, 
together as a strong iwi, we 
will realise these opportunities 
and keep building to meet our 
present and future needs.

PHILLIP TE WAKA DAVIS
Chairman
Ngāti Whātua Ōrākei Trust

05
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KAUMĀTUA AND KAUKUIA

Our elders have led by 
example in taking the stage at 
the Auckland Regional Kapa 
Haka and setting the standard 
for commitment to hard work 
and whakawhanaungatanga. 
They have performed with 
honour and humility. Not only 
do they play the part of parent, 
grandparent and super 
entertainers, they remind the 
rest of us that to persevere 
with dignity is the greatest 
calling of any kaumātua. Most 
notably the attendance at the 
August Koroneihana gave rise 
to some teary moments when 
Uncle Grant escorted Aunty 
Moana to the steps of 
Mahinaarangi to greet Kingi 
Tuheitia. This was a defi ning 
moment of old and new 
relationships forged again for 
another generation. The 
Taumata Kaumātua have met 
monthly to address many 
issues of manawhenua 
representation all around 
Tāmaki Makaurau, 
environmental cleansing of 
Okahu bay through mussel 
planting, and met separately 
with whānau regarding 
housing on the ‘estate’. A new 
addition of another fl at to the 
Atareta St kaumātua complex 
started in October, raises the 
number of kaumātua fl ats 
to nine.

An iwi that plays together – 
stays together
The Trust has supported 
several events this year, which 
have catered not only for our 
people but have also sought 
to develop closer links to our 
communities.

The second annual Mokopuna 
Christmas Day was held at 
Takaparawhau to celebrate all 
generations of the iwi. Then 
in January, the annual Peter 
Maihi Touch Tournament 
attracted close to a third of 
our registered members in a 
wonderful and fi tting healthy 
day of remembrance.

Waitangi Day once again saw 
the iwi deliver a professional 
and inclusive celebration at 
Ōrākei, which attracted several 
thousand Aucklanders and 
visitors to enjoy the festivities. 

Atamira – ‘Māori in the City’ 
was held on Queens Wharf 
in the heart of our rohe and 
hosted large numbers of 
people over three days. The 
Matariki planting and kite days 
at Takaparawhau have now 
become Auckland institutions. 

We are proud to play a part 
in these events, especially 
as they demonstrate the 
benefi ts of working together 
to achieve a common goal, 
while showing our love and 
pride in each other. 

WE ARE PROUD TO PLAY A PART 
IN THESE EVENTS AS THEY 
DEMONSTRATE THE BENEFITS OF 
WORKING TOGETHER TO ACHIEVE 
A COMMON GOAL. 

KO TE KAI O TE RANGATIRA KO TE REO.
THROUGH OUR MOTHER TONGUE, 
LEADERSHIP IS SUSTAINED.

THE SMILES OF JOY ON THE FACES OF 
OUR TAMAARIKI MOKOPUNA MAKE THE 

ARDUOUS JOURNEY WORTHWHILE.
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STRUCTURE & GOVERNANCE 

MARAE

NGĀ URI O TŪPERIRI

WHAI RAWA & WHAI MAIA

TRUST

As part of the WAI388 Settlement, the Ngāti Whātua 
Ōrākei Trust Post-Settlement Governance Entity 
(‘PSGE’) was established. The structure allows for 
the Trust to operate at a strategic level, while its 
subsidiaries Whai Maia Limited and Whai Rawa 
Limited are responsible for the day-to-day operations.

The Ngāti Whātua Ōrākei Trust is a standalone entity responsible 
to the registered members. During the fi nancial year, the Trust 
held 26 meetings, some at Ōrākei marae. The Trust meets 
regularly (monthly) with its subsidiaries Whai Maia and Whai 
Rawa. It has the ability to call an urgent meeting if required. As 
the sole shareholder, the Trust collaborates with its subsidiaries 
to reach agreement on all strategic and annual plans.

THE NGĀTI WHĀTUA ŌRĀKEI 
TRUST HAD REDUCED FROM 
11 MEMBERS ON THE BOARD 
OF 2012/13 TO 10 ELECTED 
REPRESENTATIVES AT THEIR 
FIRST ELECTION IN 2013. 
2015 WILL SEE A FURTHER 
REDUCTION TO NINE ELECTED 
REPRESENTATIVES WITH FIVE 
COMING OFF BUT ONLY FOUR 
PLACES TO BE FILLED NEXT 
NOVEMBER. THESE PEOPLE ARE 
ELIGIBLE FOR RE-ELECTION.

NWOT GOVERNANCE total number for 2013/14 = 26 meetings

MEETINGS ATTENDED 2014 2013 TOTAL

Phillip Davis 14 8 22

Ngarimu Blair 13 8 21

Rangimarie Rawiri 15 11 26

Grant Pakihana Hawke 7 9 16

Margaret Kawharu 9 6 15

Marama Royal 12 10 22

Jodi Warbrick 11 11

Ngaio Kemp 11 11

Puawaitanga Rameka 6 6

Sharon Aroha Hawke 8 8

WhetuMarama Porter 11 11

Rangimarie Hunia 13 1 14

Renata Blair 14 1 15

Wayne Pihema 11 1 12

Brenda Christiansen 12 1 13
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WHAI RAWA LIMITED

‘TE PAI ME TE WHAI RAWA O TĀMAKI’
‘THE PROSPERITY OF TĀMAKI’

During this period Whai Rawa 
established its strategic 
direction and set long and 
short-term goals. These goals 
include looking out to the 
future, and having aspirations 
about where the iwi will be.

This strategic focus enabled 
Whai Rawa to make 
substantial progress and 
achieve success throughout 
the year. 

It is now well-positioned to 
deliver sustainable benefi ts 
to the future generations of 
Ngāti Whātua Ōrākei.

Whai Rawa’s work over the 
2013/14 fi nancial year saw 
its total assets grow by almost 
10% and its annualised 
revenues operating revenues 
increase by a similar amount. 

The Company’s investment 
portfolio also grew through 
signifi cant transactions with 
government and major 
commercial players. 

Its purchase of a landmark 
commercial property in the 
central business district has 
strengthened Whai Rawa’s 
position as a serious 
participant in the Auckland 
property market. 

Closer to home, Whai Rawa 
continues to assist the Trust 
in advancing the housing 
ambitions of the hapū. It 
played a leading role in the 
Kāinga Tuatahi project, which 
will deliver much-needed 
affordable housing 
opportunities. 

Whai Rawa also negotiated 
the gradual return of housing 
stock from Housing 
New Zealand. An upgrade 
programme is in place, and 
Whai Rawa has set a high 
standard for how the homes 
will be renovated and 
maintained going forward.

OVER THE 2013/14 FINANCIAL YEAR 
10%

08

TOTAL 
ASSETS 
GROWTH 

The 2013/14 fi nancial year was the fi rst full year of 
operation for Ngāti Whātua Ōrākei Whai Rawa Limited 
(Whai Rawa). 
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WHAI MAIA LIMITED

SETTING A CLEARER VISION 
FOR THE FUTURE

In this last year, Whai Maia 
has made some bold decisions 
and taken some big steps 
towards achieving its vision.

One of the most signifi cant 
mahi this year for Whai Maia 
was the Tribal Census. This 
was the fi rst time in Ngāti 
Whātua Ōrākei’s history that 
the people have been asked 
about themselves, what their 
needs are and what their 
future aspirations may be. 

Census packs were sent to 
1,801 Ngāti Whātua Ōrākei 
households, and just 
over 30 percent returned 
their whakaaro.

The Census provides a 
benchmark, which will give 
Whai Maia information to base 
its future strategies and work 
programmes on. It is hoped 
that this will deliver outcomes 
tailored towards whānau, and 
become a turning point for 
Whai Maia.

A priority focus for Whai Maia 
has been looking after the 
tamariki and developing them 
as future leaders. At the heart 
of this has been education. 
Over 1,000 educational grants 
were given to hapū members 
this year. 

30%
INCREASE IN APPLICATIONS 
FOR EDUCATION SUBSIDIES

These grants will support our 
whānau to be culturally strong 
and confi dent in all facets of 
life – business, community, 
and culture – in Aotearoa 
and beyond. 

During the past year, 
Whai Maia has increased 
its capability and capacity 
in education services, 
allowing it to be more focused 
on programmes and to 

support students with their 
individual plans. 

There has been a 30 per cent 
increase in applications for 
education subsidies, which 
refl ects the desire for our 
people to upskill and grow.

These are just a sample of the 
mahi Whai Maia has been 
undertaking, and there are 
many opportunities ahead. 

MANAWHENUA DUTIES EXTEND 
BEYOND THE TAUMATA.

TAMARIKI MOKOPUNA ARE 
OUR FUTURE.

The 2013/14 fi nancial year has been a signifi cant 
period in the development of Whai Maia. In April, 
the company set a clear vision for its role and 
what mahi it would focus on. 
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MANAGING OUR HOMES

After years of community calls for the Trust to manage 
all of its housing stock, it decided to negotiate with 
Housing New Zealand (HNZ) for the return of its 
leased 68 homes. 

The Trust through Whai Rawa 
is ensuring the homes are 
returned over the next year. 
The homes will be signifi cantly 
upgraded to a Ngāti Whātua 
Ōrākei standard, which is 
deliberately higher than 
national standards. 

Whai Maia is focused on 
ensuring the transition of 
existing tenants from HNZ to 
NWO is as smooth as possible 
and has provided assistance 
where it can. 

A register of those tribal 
members interested in renting 
the homes is being kept. 
Whai Maia is also developing 
allocation criteria, which will 
help decide who has access 
to these properties. 

It is important that we have 
a diverse range of iwi 
members using these assets, 

but also contributing positively 
to their upkeep.

‘Breaking the deadlock’  
Over the summer of 2013/14, 
the Trust brought 12 years of 
negotiation to a positive and 
successful end with the 
relocation of illegal tenants 
from some of the Kupe 
Street homes. 

The derelict houses were 
demolished following karakia 
by a small group of the iwi 
in January. This allows for 
future housing and community 
buildings and facilities to 
be built. 

Twelve new homes are 
planned for the site as part 
of Kaainga Tuatahi. In the 
meantime our Okahu Rākau 
landscape team will maintain 
the lawns and plantings.

WHAI MAIA IS FOCUSED ON 
ENSURING THE TRANSITION OF 
EXISTING TENANTS FROM HNZ 
TO NWO IS AS SMOOTH AS POSSIBLE.

MANAGING
OUR HOMES

BUILDING HOMES FOR OUR PEOPLE IS 
THE BIGGEST CHALLENGE FOR ANY 

COMMUNITY. THE KEY IS TO COVER THE 
FULL SPECTRUM OF OUR WHĀNAU BOTH 

IN ŌRĀKEI AND ELSEWHERE.

NEW DEVELOPMENTS FOR HOUSING 
BRING NEW PROMISE.
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IN JULY, PARLIAMENT PASSED NGĀ MANA WHENUA O TĀMAKI MAKAURAU 
COLLECTIVE REDRESS BILL, WHICH ENDED OUR WAI388 TREATY CLAIM. 
THIS LEGISLATION TRANSFERRED OWNERSHIP AND MANAGEMENT OF 
TĀMAKI’S MAUNGA TO A COLLECTIVE OF 14 IWI. THREE NEW LEGAL ENTITIES 
WERE CREATED TO MANAGE THE MAUNGA AND THEIR ASSETS.

TREATY SETTLEMENT

Ngāti Whātua Ōrākei 
appointed Rangimarie Hunia 
and Rob Hutchison to the 
Commercial PSGE, which is 
tasked with overseeing the 
‘Right of First Refusal’ process 
to purchase surplus Crown 
land in the wider region. 

Rangimarie Rawiri and Renata 
Blair sit on the Cultural PSGE, 
which sets cultural policy 
and is the legal owner of the 
volcanic cones and summit 
of Rangitoto. 

Grant Hawke and Ngarimu 
Blair are members of the 
Maunga Co-Management 
Authority, which undertakes 
the active management of the 
volcanic cones along with 
Auckland Council and Crown 
appointees. They are all joined 
by equal members from the 
Hauraki and Waiohua 
confederations. 

All three bodies held their fi rst 
meetings in September 2014.

TINO RANGATIRATANGA

IWI TAKE OWNERSHIP
AND MANAGEMENT 
OF TĀMAKI’S MAUNGA14
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BOARD OF DIRECTORS

02.01. 03. 05.04.

ELECTED REPRESENTATIVES TO 
THE NGĀTI WHĀTUA ŌRĀKEI TRUST

01. Phillip Te Waka Davis

Phillip serves his fi rst term as 
Chair of the Trust. His passions 
are te reo me ona tikanga, 
education, and hauora.

Phillip is a member of Te Puru 
o Tāmaki. Phillip has attended 
many National Kapahaka 
Competitions as the Kaitataki 
Tane of Te Puru o Tāmaki and 
has always supported cultural 
initiatives of the Ōrākei 
community.

Phillip resides in Ōrākei with his 
whānau.

Chairman  Ngāti Whātua o Ōrākei 
 Reserves Board

Member Taumata Kaumātua 
 Executive

Member  Whakapapa Committee
(Proxy)

02. Ngarimu Blair

Ngarimu is Deputy Chair and 
is a geographer in his other life. 
Ngarimu established the largest 
ecological restoration project on 
the Auckland Isthmus at Bastion 
Point and has instigated a 
number of city art and urban 
design projects that have 
highlighted the Māori history 
of Tāmaki.

He was a Treaty settlement 
negotiator for Ngāti Whātua 
Ōrākei and is heavily involved in 
the hapū innovative tribal housing 
projects. He has lectured in a 
number of departments across 
The University of Auckland and 
AUT on Auckland Māori history, 
planning and media issues.

Ngarimu Blair is also the 
Ngāti Whātua Ōrākei Trustee 
Limited representative on the 
Whai Rawa Board.

Director  Ngāti Whātua Ōrākei 
 Whai Rawa Limited

Director  Auckland Waterfront 
 Development Agency 
 Limited

Director  Ngā Tira Limited

Director  Moffat Reweti Blair 
 Limited

03. Grant Pakihana Hawke

Grant Pakihana Hawke is 
currently the longest serving 
Trustee and senior kaumātua on 
the Trust. He was fi rst elected in 
the early 1990s. Grant assumed 
the chairman role in 2006 after 
the sudden passing of then Chair 
Tā Hugh Kawharu, which he held 
up until 12 months ago.

Throughout his working life he 
has maintained a passion for his 
hapū, Ngāti Whātua Ōrākei. 

One of his most memorable 
achievements as a Trustee was 
overseeing the full and fi nal 
settlement of the WAI388 claim 
after 19 years of hard work. 
He is also extremely proud to be 
involved with the latest housing 
initiative Kainga Tuatahi, which 
will provide affordable housing 
opportunities for the hapū.

Chairman  Ngāti Whātua o 
 Ōrākei Reserves 
 Board

Member Taumata Kaumātua 
 Executive

Member  Whakapapa 
(Proxy) Committee 

04. Wayne Pihema

Wayne is serving his fi rst term on 
NWOT. He is excited about the 
opportunities that will be made 
available to whānau through 
quality education. He believes 
that good planning and courage 
to ask questions is key to a 
successful outcome regardless 
of the goal. He lives on the 
papakainga with his sons 
and older brother. 

Deputy Ngāti Whātua Ōrākei 
Chair/Director Whai Maia Limited

Owner  Tetravalent Limited

05. Marama Royal JP
Marama Royal has been on the 
Ngāti Whātua Ōrākei Trust for four 
years after being elected in 2010. 
Her most memorable moment 
was the settlement signing on the 
papakainga in 2011. Marama was 
born and raised in Orakei and 
loves being around whanau and 
our Marae. She is married to 
Mark, and they have three 
children, Joseph, Mark-James 
and Maia, and mokopuna 
Harmony and Melody. She has 
spent most of her professional 
career in senior management 
positions within government and 
non-government agencies.

Marama’s passion, commitment, 
dedication and hard work is to 
ensure that health, education, 
culture and sport are the 
pinnacles of success for all Ngati 
Whatua Orakei whanau.

Director Ngāti Whātua Ōrākei 
 Whai Maia Limited 
Director Te Awanui Huka 
 Pak Ltd

Trustee Ranginui No 12 Trust
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06. Rangimarie Rawiri 

Rangimarie has been a member 
of the Trust since 1992. Along 
with the other long-serving 
elected representatives she has 
seen the Trust settle two Treaty of 
Waitangi claims. These two claims 
have been the highlights of her 
time representing the Trust. The 
drive to see these through to 
completion, she says, was in large 
part to the guidance of her Uncle, 
Tā Hugh Kawharu.

Rangimarie is the Taurima of the 
UoA Waipapa Marae. She is the 
Hon. Secretary and Hon. 
Treasurer of the Polynesian 
Society. She recently came off the 
NWO Health Clinic Board as a 
board member, bringing the clinic 
back into the black after three 
years’ service.

Rangimarie resides in 
Ōrākei with her whānau and 
many mokopuna.

Convener  Ngāti Whātua Kaipara 
 Harbour Negotiations 
 Committee

Trustee  Hamlins Hill (Mutukāroa) 
 Management Trust 

Past
Convener  Taumata Kaumātua o 
 Ngāti Whātua Ōrākei

07. Margaret Kawharu

Margaret was elected to the Trust 
after her father Tā Hugh passed 
away in 2006. Margaret said she 
felt humbled by the vote of 
confi dence in her and has strived 
to offer objective, critical, and fair 
thinking to the work of the Trust, 
her fellow members and whānau.

Her background is in 
anthropology, documentary 
photography, international 
voluntary work and youth 
exchange. Margaret’s skills 
include facilitation, co-ordination, 
and negotiation with a strong 
focus on cross-cultural 
understanding and advocacy for 
indigenous self-determination.

Margaret feels the highest sense 
of achievement for Ngāti Whātua 
Ōrākei was the settlement of the 
Treaty claims, as they had taken 
up so much of our lives. She feels 
that the settlement of the Kaipara 
claims was equally poignant, and 
possibly more so for her 
personally, where she played a 
more hands-on role.

Trustee  Ngāti Whātua o Ōrākei 
 Reserves Board

Trustee  Ngā Maunga Whakahii o 
 Kaipara Development 
 Trust

Chair  Parakai Recreation 
 Reserve Board

08. Renata Blair

Renata is a father of three 
children, and with his wife 
Nicola, he has built a home on 
lower Kitemoana St. He runs his 
own events company, Evitan, 
and employs a number of 
whānau. He is very keen on the 
manawhenua strategy that he 
and the Trust are developing to 
protect the interests of whānau 
here and abroad.

Director  Ngāti Whātua Ōrākei 
 Trustee Limited 

Owner  Strategic Pathways 
 Limited

Member  WYNRS Charitable Trust

09. Brenda Christianson

Brenda is passionate about 
fairness and equality. She is a 
confi dent advocate for those who 
have yet to settle back on the 
estate and keeps a keen eye on 
the governance procedures at the 
Board table. She has many years 
of experience in HR, Project 
Management, Social Services and 
Business Management. Her 
mother, Aunt Shorty, lives in 
Kaumātua housing in Atareta St 
with her many cousins. This is 
Brenda’s fi rst year on the Trust.

Member  Otakanini Topu, 
 Committee of 
 Management

10. Rangimarie Hunia

Rangimarie Hunia is of Ngāti 
Whātua descent. She holds a 
Masters Degree in Commerce 
from The University of Auckland, 
completed in 2011 and titled 
‘Economic Renaissance of a Māori 
Community: Ngāti Whātua o 
Ōrākei as a Case Study’. This work 
traces the economic development 
journey of the hapū. Rangimarie 
also brings 18 years of experience 
in developing social and 
educational initiatives. 

Rangimarie has always believed 
that she would utilise her skills and 
expertise to contribute back to 
Ngāti Whātua o Ōrākei. 
Rangimarie was elected to the 
Ngāti Whātua Ōrākei Trust in 
2013. Raised in Ōrākei, 
Rangimarie continues to live there 
with her whānau.

Director  Institute of Directors in 
New Zealand Ltd

Trustee The Kiwi Trust

Trustee  Manaiakalani 
Education Trust

Director  Whenua Haumi Roroa 
o Tāmaki Makaurau 
General Partner Ltd
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12,500
TREES WERE PLANTED

MORE THAN

WRL

4530
FUNDED 
PATIENTS AT 
ŌRĀKEI HEALTH 
SERVICE

FINANCIAL SUMMARY AND HIGHLIGHTS

ON REVALUATION OF 
INVESTMENT ASSETS

GAIN71.9

NEGOTIATED GRADUAL RETURN OF

68
FROM HOUSING NEW ZEALAND
ŌRĀKEI HOUSES

MARAE

TRUST

WML4.2
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1,000
OVER

EDUCATION GRANTS

YEAR LEASE OF WAKAKURA 
TO RYMAN HEALTHCARE

150
HAPŪ 
MEMBERS 
ATTENDED 
WĀNANGA REO250

QUAY PARK RENT 
REVIEWS RESOLVED

100

INCREASE IN WRL
OPERATING REVENUES12

36.2
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GRANT PAKIHANA HAWKE ESCORTS WHAEA MOANA WILSON BEFORE 
KINGI TUHEITIA AT THIS YEAR’S KORONEIHANA AT TURANGAWAEWAE.

‘ HE HURUHURU 
TE MANU KA RERE; 
HE AO TE RANGI 
KA UHIA’
WHEN A BIRD HAS FEATHERS IT WILL 
FLY AWAY; WHEN CLOUDS APPEAR THE 
SKY IS COVERED – GROWTH AND 
CHANGE ARE A PART OF LIFE.
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www.ngatiwhatuaorakei.com


